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Chapter 5

The Labor Market during the COVID-19 Period

PART 1: DEVELOPMENTS IN EMPLOYMENT AND WAGES
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a. Introduction
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Figure 5.1

Broad Employment Rate as a Share of Total Population, January–

December, 2019 and 2020 (percent, original data, ages 15+)

Note: The broad definition of the employment rate refers to the period from March to December 2020.  
Prior to that period, the employment rate was defined in its narrow sense (the normal definition).

SOURCE: Based on Central Bureau of Statistics.

The health crisis 

sent deep shock 

waves through the 

labor market. The 

employment rate 

dropped concurrently 

with unprecedented 

increase in the broad 

unemployment rate.
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Figure 5.2

Broad Unemployment Rate as a Share of the Total Labor Force, 

January–December, 2019 and 2020 (percent, original data, ages 15+)

Note: The broad definition of the unemployment rate refers to the period from March to December 
2020.  Prior to that period, the unemployment rate was defined in its narrow sense (the normal 
definition).  The definition of the labor force remained unchanged in 2020 (it does not include 
"nonparticipants for reasons related to COVID-19".

SOURCE: Based on Central Bureau of Statistics.



BANK OF ISRAEL, ANNUAL REPORT, 2020

2018 2019 2020 2019 2020

Population
a

6,363 6,494 6,620 2.1 1.9

Participation rate
b,c

63.9 63.5 61.8 -0.4 -1.7

Broad employment rate
b,c

61.4 61.1 53.3 -0.3 -7.8

Broad unemployment rate
b,c

4.0 3.8 15.7 -0.2 11.9

Number of employed persons
c

3,905 3,967 3,525 1.6 -11.1

Labor input per week (hours)
c

152,515 156,863 141,959 2.9 -9.5

Nominal wage per employee post
c,d

10.2 10.5 11.2 2.9 7.1

Real wage per employee post
c,e

9.8 10.0 10.8 2.0 7.8

Nominal GDP per work hour in the business sector
f

104 109 120 5.1 9.9

Gross unit labor cost in the business sector
f

101 100 96 -1.2 -4.0

Employee posts
c

3,900 3,979 3,583 2.0 -9.9

Job vacancies 103 99 59 -3.1 -40.5

Table 5.1

Yearly averages, thousands

c
 Including foreign workers and laborers from the West Bank.

e
 Shekels in fixed prices, 2011=100.

SOURCE: Based on Central Bureau of Statistics Labor Force Surveys and National Accounts data.

The broad unemployment rate includes the following three components: 1) The unemployed under the narrow definition (unemployed who are seeking 

jobs); 2) Absentees due to COVID-19 (employees who are temporarily absent from their jobs due to reasons having to do with COVID-19, including 

most furloughed employees); and 3) Labor force nonparticipants due to reasons having to do with COVID-19.
a
 The population includes permanent residents, permanent residents who do not have Israeli citizenship and live in Israel and abroad less than one year, 

and tourists and temporary residents in Israel more than a year.
b
 The employment and unemployment rates are presented in percentages and the change relative to the corresponding period last year in percentage 

points.  The definitions of the unemployment and employment rates are according to the broad definition, as of the period from March to December 

2020.  Prior to this period, the definitions are in line with the narrow (normal) definition.  The definition of the participation rate remained the same in 

2020 (it did not include the group of "nonparticipants due to reasons having to do with COVID-19").

d
 Shekels in current prices.

f
 Base: 2017=100.

Main labor market indicators, 2018 20

(ages 15+)

Rate of change relative to last year, 

percent
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hours declined, 

primarily due to 

reduced employment 

continued to work 
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Employed 

persons
a Salaried positions

b
Industry 

revenue
c

Hospitality and food services 3 -48 -47 -43

Art, entertainment and leisure 2 -31 -42 -37

Other services 3 -26 -21 -37

Administrative and support services 4 -27 -16 -23

Total 13 -33 -30 -32

Transportation and storage 5 -18 -15 -20

Wholesale and retail sales 11 -15 -16 1

Construction 6 -14 -14 6

Real estate 1 -14 -13 -6

Agriculture, manufacturing, mining and quarrying 11 -13 -6 2

Professional, scientific and technical activity 9 -8 -10 3

Total 64 -13 -12 0

Information and communications 7 1 -4 4

Finance and insurance activity 4 -5 -8 1

Electricity and water 1 -1 0 4

Total 17 -1 -5 4

100 -15 -16 -2

d
 Selected industries, not including all industries in the economy.

SOURCE: Based on Central Bureau of Statistics Labor Force Surveys and National Accounts data.

c
 Fixed prices, based on Central Bureau of Statistics data.

Industries impacted more 

than the average

Share of total 

employed persons
a

Table 5.2  

a
 Prime working ages, Labor Force Survey data, and Research Department calculations.  The share of total employees is based on data from 2019.

b
 Ages 15+, Israeli employees, Central Bureau of Statistics data.

Indicators of the impact to business sector industries during the crisis, March–December, 2019 and 2020

(percent, original data, peroidic average)

Industry distribution by the 

extent of the impact of the 

COVID-19 crisis

Main industry
Average rate of change, March–December 2020 

compared with the same period in 2019

Industries impacted at the 

average level

Industries impacted less than 

the average

Total - all industries
d

resulted in a dual 

impact on the major 

goods and services, 

while demand in others 
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Exports as a 

share of revenue
a

Average real 

wage per 

employee post
b

Rate of sales, 

service, and 

general workers
c

Rate of 

those 

working 

from home
c

September–

December 

2020

Hospitality and food services 17.0 4,870 62.5 4.0

Art, entertainment and leisure 9.7 6,118 13.9 21.1

Other services 7.4 5,517 43.8 19.5

Administrative and support services 22.1 5,827 51.7 8.8

Total 18.3 5,494 46.5 12.2

Transportation and storage 38.6 11,082 10.6 6.7

Wholesale and retail sales 11.8 8,690 38.9 9.9

Construction 2.0 9,455 6.2 4.6

Real estate 8.0 11,270 7.1 31.4

Agriculture, manufacturing, mining and quarrying 43.9 13,204 8.0 12.9

Professional, scientific and technical activity 28.1 14,167 0.8 37.8

Total 22.8 11,164 14.2 15.7

Information and communications 48.9 20,865 2.0 54.2

Finance and insurance activity 18.0 17,804 2.7 34.0

Electricity and water 2.1 17,904 13.9 12.9

Total 33.5 19,577 3.1 44.4

23.7 10,605 18.3 20.0

Table 5.3

Industries impacted at the 

average level

d
 Selected industries, not including all industries in the economy.

SOURCE: Based on Central Bureau of Statistics Labor Force Surveys and National Accounts data.

b
 Shekels in fixed prices. Base year 2011.

Industries impacted less 

than the average

Total - all industries
d

a
 Percent, revenue on which VAT is zero as a share of all revenue. Central Bureau of Statistics data for 2018.

c
 Percent, rate of those working from home between September and December 2020 relative to total employed persons in the corresponding period last year.  Central 

Bureau of Statistics Labor Force Survey data and Research Department calculations.

Main industry

2019 data

Industries impacted more 

than the average

(original data, prime working ages, periodic average)

Indicators of business sector industry characteristics prior to the crisis, 2019 and September–December 2020

Industry distribution by the 

extent of the impact of the 

COVID-19 crisis

that require physical 

attendance and 

working with people, 

not possible.
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IMF Working Paper No. 20/88.
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Affected more than average

Affected at the average level

Affected less than average

Total

March–April May–June July–August September–October November–December

Figure 5.3

Change in the Number of Employed Relative to the Corresponding Period Last 

Year, Divided by Business Sector Industry Groups According to Extent of Impact, 

March–December, 2019 and 2020 (percent, original data, prime working ages)

SOURCE: Central Bureau of Statistics and Research Department analyses.

where average wages 

and productivity were 

lower prior to the 

crisis has mitigated 

the impact on output 

but has widened 

income gaps between 

employees.
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11

11 Journal of Public 

Economics .

2019 2020

Rate of 

change, 

2019–2020

2019 2020

Hospitality and food services 1.01 0.38 -0.62 0.66 21.34

Art, entertainment and leisure 1.06 1.12 0.05 2.27 62.62

Other services 0.96 0.63 -0.34 2.20 35.73

Administrative and support services 1.32 0.70 -0.47 0.73 7.24

Total 1.12 0.62 -0.45 0.88 16.97

Transportation and storage 1.14 1.85 0.62 0.95 17.55

Wholesale and retail sales 1.03 1.09 0.06 1.26 11.36

Construction 1.17 1.22 0.04 0.68 4.47

Real estate 0.67 1.10 0.64 3.31 45.61

Agriculture, manufacturing, mining and quarrying 0.88 1.16 0.32 1.34 7.49

Professional, scientific and technical activity 1.41 1.00 -0.29 1.19 9.69

Total 1.07 1.17 0.09 1.12 9.11

Information and communications 1.45 1.75 0.21 0.57 2.49

Finance and insurance activity 1.14 1.41 0.23 1.42 7.24

Electricity and water 5.95 0.86 -0.86 0.90 3.80

Total 1.45 1.55 0.07 0.72 3.16

1.13 1.07 -0.05 0.98 9.44

Industries 

impacted 

more than the 

average

Industries 

impacted at 

the average 

level

Industries 

impacted less 

than the 

average

Total - all industries
c

SOURCE: Central Bureau of Statistics Labor Force Survey data and Bank of Israel Research Department analysis.

a
 The number of employees entering industry X: The number of employees who worked during the previous survey round in an industry different than the 

industry in which they are working during the current survey month.  The number of employees leaving industry X for another industry: The number of 

employees who worked in industry X during the previous survey wave and worked during the current survey month in a different industry.

Table 5.4

Indicators of industrial activity in the business sector, rate of change, March–December 2020 compared with 2019

c
 Selected industries, not including all industries in the economy.

(original data, prime working ages)

Industry 

distribution by 

the extent of 

the impact of 

the COVID-19 

crisis

Main industry

Ratio of entries to exits in the 

industry
a

Ratio between the number of 

unemployed and the number of 

job vacancies in the industry
b

b
 Job vacancy data at the industry level are based on Central Bureau of Statistics estimations, while the number of unemployed is based on Labor Force 

Survey data compiled by the Central Bureau of Statistics and Research Department analyses (unemployed among those aged 15+).
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employment during 

the crisis may be due 

but may also result 

adaptations made by 

to the physical 

unemployed per 

vacant position in the 

economy rose sharply.
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c. Wages

The average 

wage per salaried 

position increased 

exceptionally due 

to the demographic 

employed.

A simulation that 

eliminated the 

in employment 

composition on 

the average wage 

shows only a slight 

increase in the wages 

continued to work.
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Figure 5.4

Correlation Between the Change in the Number of Employed and the Estimated 

Rate of Change in Wages that was Not Due to the Mix of Salaried Employees,

Business Sector Industries, March–December, 2019 and 2020 (percent)

SOURCE: Central Bureau of Statistics and Research Department analyses.
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d. Employment patterns of various demographics

18

18

The simulation also 

shows a decline in 

in continued to work 

The development 

correlated with the 

number employees in 
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Haredi

The crisis exacerbated 

the downward trend 

in employment and 

participation rates 

among the Arab 

population, in particular 
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Ageing and Employment Policies, 

2019 employment rate 2020 employment rate Change from 2019 to 2020
a

Total population 78.2 67.6 -10.7

Men 82.4 71.5 -11.0

Women 74.1 63.8 -10.4

Non-Haredi Jews 85.4 74.7 -10.7

of which: Men 87.4 77.7 -9.7

Women 83.4 71.8 -11.6

Haredim 64.3 54.3 -10.0

of which: Men 52.3 43.6 -8.7

Women 76.4 65.3 -11.1

Arabs 56.3 45.6 -10.7

of which: Men 76.0 60.0 -16.0

Women 36.8 31.1 -5.7

Less than 12 years of schooling 69.1 56.7 -12.4

13–14 years of schooling 81.2 68.8 -12.4

15 or more years of schooling 85.3 76.3 -9.0

Aged 25–34 77.9 64.7 -13.2

Aged 35–54 82.4 72.2 -10.2

Aged 55–64 68.2 59.9 -8.3

Table 5.5

Employment rates by population group, March–December, 2019 and 2020

(percent, original data, prime working ages)

SOURCE: Central Bureau of Statistics Labor Force Survey data and Bank of Israel Research Department analysis.

a
The change is measured in percentage points.

While the impact on 

the employment rates 

was less than among 

younger employees, 

impact on older 

employees relative 

to younger ones 

was greater than in 

previous crises.
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Haredi

Haredi

Haredi Haredi

Haredi

Haredi

Haredi

employment 

was a sharper drop in 

corresponding period 

in 2019.

obtained with regard 

working. The decrease 

working, controlling 

sharper than among 

Jews relative to the 

corresponding period 

in 2019. The same 

Haredi 

population compared 

Haredi Jews.
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e. Reintegration of the unemployed in the labor market

Employment rate 97.2 29.6 7.1

Unemployment rate 0.9 44.4 4.4

Rate of nonparticipants 2.0 26.0 88.6

Employment rate 92.7 47.2 7.8

Unemployment rate 5.0 40.9 6.8

Rate of nonparticipants 2.2 11.9 85.3

Table 5.6

Note: The table shows the probability of an employed person, an unemployed person, or a nonparticipant in the labor force 

changing his or her employment status four months after the first survey round during the crisis period (March–December 

2020) compared with the corresponding period in the previous year.  Column 1 shows the rate of those employed four 

months after the first survey round among those employed during the first survey round (first row), the rate of those 

unemployed four months after the first survey round among those employed during the first survey round (second row), and 

the rate of nonparticipants four months after the first survey round among those employed in the first survey round (third 

row).  Column 2 shows the same rates among those who were unemployed during the first survey round, and Column 3 

shows the same rates among those who did not participate in the labor force during the first survey round.  The upper part of 

the table relates the period between March and December 2019, while the lower part relates to the period between March and 

December 2020.

March–December 2019

SOURCE: Central Bureau of Statistics Labor Force Survey data and Bank of Israel Research Department analysis.

Matrix of transitions between labor force characteristics, March–December, 2019 and 2020

 (percent, original data, prime working ages) 

 Period  Employed  Unemployed  Nonparticipant 

March–December 2020
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during the crisis at 

higher rates than 

other unemployed 

persons. However, 

persons were 

unemployed in the 

corresponding period 
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2019

March–December 30 20 56

March - short term 29 15 52

March - long term 63 24 77

March–December 31 37 7

March 26 30 0

December 36 51 45

SOURCE: Central Bureau of Statistics Labor Force Survey data and Bank of Israel Research Department analysis.

Table 5.7

Notes: The first part of the table shows the return-to-work rates four months after the first sample, among those 

unemployed in 2019 (Column 1), and those unemployed (in the narrow definition) (Column 2) and "COVID-19 

absentees" (Column 3) in 2020.  The first row relates to the return-to-work rates four months later among respondents 

between March and December.  The second row relates to the short-term return-to-work rates among respondents in 

March, i.e. four months after the survey (meaning the return-to-work rates in June).  The third row relates to the long-term 

return-to-work rates among respondents in March, i.e. ten months after the survey (meaning the return-to-work rates in 

December).  The second part of the table shows the rate of those absent and/or unemployed more than 27 weeks as a share 

of all absentees and/or unemployed, among those unemployed in the broad definition in 2019 (Column 1), and among 

those unemployed in the narrow definition (Column 2) and COVID-19 absentees (Column 3) in 2020.  The first row 

relates to the period between March and December, the second row relates only to March, and the third row relates only to 

December.

 (percent, original data, prime working ages) 

Rate of return to work

Rate of those absent and/or 

unemployed more than 27 weeks

Rate of return to work and duration of absence/unemployment in various time periods, among 

the unemployed, 2019 and 2020

Period

2020

Unemployed

Unemployed 

(narrow 

definition)

COVID-19 

absentees
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employment was 

longer than in 2019, 

drew closer to that 

persons during 2020.

labor market may have 

implications and may 

unemployment.
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-0.122*** -0.111***

(0.00458) (0.0110)

-0.0883*** -0.0256***

(0.00249) (0.00249)

-0.0578*** -0.0447***

(0.00350) (0.00307)

-0.119*** -0.0308***

(0.00289) (0.00260)

-0.264*** -0.0370***

(0.00333) (0.00334)

-0.240*** -0.0226***

(0.00469) (0.00453)

-0.0945*** -0.00438

(0.00343) (0.00310)

0.00809** 0.00493

(0.00332) (0.00302)

0.00329 -0.0256***

(0.00351) (0.00350)

-0.0388*** -0.00782*

(0.00494) (0.00434)

0.0247*** 0.00463

(0.00407) (0.00364)

0.0136*** -0.0259***

(0.00469) (0.00469)

0.00430 -0.0326***

(0.00660) (0.00633)

-0.00893* -0.0104**

(0.00482) (0.00435)

0.0386*** 0.0102**

(0.00467) (0.00423)

Control for employment characteristics X V

Number of observations (not weighted) 190,927 190,927

Dummy variable for 2020

Dummy variable for woman

Dummy variable for aged 25–34

Dummy variable for aged 54–65

Dummy variable for Arab

Dummy variable for more than 15 years 

of schooling x dummy variable for 2020

Notes: The table shows the probabilities of being employed among the general prime working age 

population.  The explanatory variables are the socioeconomic characteristics of employees and the 

interaction between them and the dummy variable for 2020 and for the month. Column 2 includes 

employment control variables: interaction variables between 2020 and the dummy variables for industry,

occupation, and a dummy variable that obtains the value of 1 if the employee was a salaried employee at

his/her most recent or current job.  The observations included in the regression (weighted by size in the 

population) included all respondents in the prime working ages in the Labor Force Surveys between March

and December 2019 and 2020. Standard errors are clustered by industry and reported in parentheses.

SOURCE: Central Bureau of Statistics Labor Force Survey data and Research Department analysis.

Dummy variable for more than 15 years 

of schooling

Dummy variable for woman x dummy 

variable for 2020

Dummy variable for aged 25–34 x 

dummy variable for 2020

Dummy variable for aged 54–65 x 

dummy variable for 2020

Appendix Table 5.a.1
Correlation beween the probability of being employed and socioeconomic 

characteristics

Dummy variable for Haredi

Dummy variable for at least 12 years of 

schooling

Dummy variable for at least 12 years of 

schooling x dummy variable for 2020

Dummy variable for Arab x dummy 

variable for 2020

Dummy variable for Haredi  x dummy 

variable for 2020

Probability of being employed
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-0.118* 0.0836**

(0.0674) (0.0386)

0.157** -0.157***

(0.0678) (0.0387)

-0.109*** 0.0742***

(0.0274) (0.0154)

0.054* -0.0425**

(0.0307) (0.0172)

-0.00392 0.115***

(0.0313) (0.0179)

-0.0393 0.0316

(0.0446) (0.0267)

-0.034 0.00618

(0.0467) (0.0268)

0.0264 -0.0177

(0.0332) (0.0188)

0.326 0.0351*

(0.326) (0.0186)

0.0974*** -0.0654***

(0.0299) (0.0168)

-0.069** 0.0361*

(0.0339) (0.0189)

-0.0232 -0.095***

(0.0337) (0.0192)

-0.0386 -0.0364

(0.0477) (0.0283)

0.0151 0.00669

(0.0503) (0.0289)

-0.0167 0.0277

(0.0359) (0.0203)

-0.0342 -0.0321

(0.0357) (0.0204)

Control for employment characteristics

Number of observations (not weighted) 9205 14,537
Notes: The table shows the results of regressions from separate estimations for the probability of returning to work and for 

the probability of being unemployed for more than 27 weeks.  The explanatory variables are the dummy variables for being 

absent due to COVID-19-related reasons, unemployed (narrow definition), and unemployed (broad definition) in 2019 

(control group).  The control variables in teh regressions were dummy variables for each month, a dummy variable for 2020 

and interaction variables between 2020 and the individual's characteristics, dummy variables for industry and for 

occupation, and a dummy variable that obtains the value 1 if the employee was a salaried employee at his most recent or 

current job.  The observations included in the regression (weighted by size in the population) included all unemployed 

respondents (broad definition) in the prime working ages in the Labor Force Surveys between March and December 2019 

and 2020. Standard errors are clustered by industry and reported in parentheses.

Dummy variable for unemployed (narrow 

definition) in 2020

Dummy variable for absent due to COVID-19-

related reasons in 2020

Probability of 

returning to work

Probability of being absent 

or unemployed for more 

than 27 weeks

Dummy variable for Haredi  x dummy variable for 

2020

Appendix Table 5.a.2

Probability of returning to work and of being absent or unemployed for more than 27 weeks, 

among unemployment groups (broad definition)

Dummy variable for woman

Dummy variable for more than 15 years of 

schooling

SOURCE: Central Bureau of Statistics Labor Force Survey data and Research Department analysis.

Dummy variable for aged 25–34

Dummy variable for aged 54–65

Dummy variable for Arab

Dummy variable for Haredi

Dummy variable for at least 12 years of schooling

Dummy variable for at least 12 years of schooling 

x dummy variable for 2020

Dummy variable for more than 15 years of 

schooling x dummy variable for 2020

Dummy variable for woman x dummy variable for 

2020

Dummy variable for aged 25–34 x dummy 

variable for 2020

Dummy variable for aged 54–65 x dummy 

variable for 2020

Dummy variable for Arab x dummy variable for 

2020
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PART 2: POLICY MEASURES APPLIED TO THE LABOR MARKET 

IN ISRAEL32

a. Support for employees whose employment was dismissed

made it necessary to 

take rapid measures in 
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arrangement had 

multiple economic 

crisis period.

The disadvantages 

arrangement are partly 

due to its rigidity.
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The “Flexible return 

arrangement added 

important, albeit late, 

market.

Later on during 

the crisis, multiple 

measures were 

arrangement.
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Table 5.8

Policy measures and support for the labor market

1
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11
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b. Encouraging reemployment of employees

lockdown, a decision 

was made to provide 

employ employees 

payment.

grant provided a quick 

response to the need 

had some prominent 

disadvantages.

Due to concern that 

lessen the motivation 

to return to the 

labor market, it was 

be discontinued once 

the unemployment rate 

would drop below 7.5 

percent.
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c. Support model in other advanced economies 

lockdown, upon 

entering the second 

lockdown an employee 

preservation bonus 

was implemented.

implemented programs 

to provide employees 

with income coverage 

without severing 

their ties with their 

employers.
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Annual Report

makes up, through 

employers, the income 

work hours have been 

reduced.

In all countries, 

contribution to 

support programs was 

increased relative to 

the precrisis period.
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Minimum payment for reduced hours as a share of hourly wage

Figure 5.5

Rate of Payment for Reduced Work Hours* 
(percent of hourly wage; the rate of government subsidy is noted next to the country's name)

* Details of each country's programs appear in Table 5.9.  The data are listed for the relevant programs until January 2021.
a In all countries other than Germany, the compensation is calculated according to gross wages.  For Germany, the data are as a share of net 
wages.
b The maximum compensation in Israel is calculated for an employee over age 28 who earned NIS 3000 per month.  The minimum compensation 
is calculated for an employee up to age 28 who earned 1.5 times the average wage (above 28, unemployment benefits are 50 percent of the 
wage).
c In Finland, the payment is calculated for salaries between 1000 and 5000 euros per month.  Employers participate in some of the unemployment 
benefit payments for older workers (who are entitle to more generous unemployment benefits), depending on the firm's size.
d In Denmark, the State pays up to 80 percent of an hourly worker's wage (an additional 10 percent is possible).  The subsidy for salaried 
employees is up to 75 percent of their wage.
e In France, the lower bound of 90 percent of the minimum wage.
f In the Czech Republic, if a business closes for health-related reasons, employees are entitled to compensation of 100 percent of their wages, and 
the government reimburses the employer for the entire payment up to a total amount of 800,000 kronas and for 80 percent beyond that.

SOURCE: IMF country reports, OECD economic reviews, National Insurance Institute, and Table 5.9
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All countries eased 

eligibility conditions, 

and programs were 

extended.

Countries implemented 

complementary 

employment.

It is important to create 

programs in advance 

to provide solutions 

during a crisis.
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Table 5.9
Measures to support continued employment and to make up income in OECD countries
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d. Analysis of the furlough model vs. support models in other countries

American Economic Review

various employment 

support models is the 

extent to which the 

impact on employment 

employment growth 

between lockdown 

periods.

employment programs, 

and subsidizing hiring 

vulnerable groups will 

increase.
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incentives in the 

relevant during a crisis.

between employer 

and employee by 

may make it easier to 

proceed to termination.

allows companies 

to better preserve 

employee skills and 

team work.
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Countries that applied 

transitioned, during 

participation in paying 

It is too early to 

whether Israel would 

adopting the German 

model.



BANK OF ISRAEL, ANNUAL REPORT, 2020

-30%

-25%

-20%

-15%

-10%

-5%

1%

Loss of official employment (2020:Q2–2020:Q4)
Loss of GDP (2020:Q2–2020:Q4)
Loss of work hours (2020:Q2–2020:Q4)

Figure 5.6

The Impacta to the Labor Inputb, the Officially Employedc, and GDP, in OECD 

Countries

a All of the data present rates of change of the average in Q2–Q4 of 2020 relative to the fourth quarter of 2019.
b The ILO's estimation of work hours lost during the crisis.
c The percentage of decline in the quantity of those officially employed (wherein furloughed employees are listed as 
employed). The data for all countries are for those aged 15+, except Germany, for which the data are for the official 
employment rate of those aged 15–64.  Official employment data for the fourth quarter of 2020 (only) are estimated based 
on the change in the quantity of the unemployed for: UK, Belgium, Germany, Iceland, Sweden, Netherlands, and Poland.

SOURCE: Based on OECD and ILO.

Israel is slightly above 

on work hours.
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be put in place to allow 

supportive tools.

In Israel, work hours 

declined excessively 

considering the impact 

to GDP.




